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Youth Work Ireland Tipperary
Lead Community Youth Worker 

	Specification
	Essential
	Desirable

	Education

Qualifications / Training
	· Third level degree in youth / community work (or relevant Arts Degree, Education, Social science, community development, counselling etc)

	· Relevant professional/post-grad Qualifications.

	Experience


	· Two year’s direct youth work experience
· Direct experience working with at risk young people aged 10 – 24
· Relevant experience in needs assessment project development & evaluation 
· Project management experience and the management of staff
	· Working knowledge of non-formal education sector.
· Supporting partnership, networking, etc
· Experience working with families 
· Experience in detached/  outreach work

	Relevant Skills and Aptitude


	· Excellent oral / written communication (including computer literacy and report writing)
· Group facilitation skills.
· Youth based programme delivery

· One to one support skills
· Ability to support the staff team and be responsible for overseeing day to day operations of the daily activities.
· Knowledge of sourcing funds, and making funding applications.
	· Management of inter-agency relationships.
· Ability to use different tools to measure change in a young person such as outcome star.
 

	Special Requirements


	· Commitment to young people and principles of youth work
· Ability to manage diverse workload set priorities, manage own time.
· Ability to engage with target groups in identifying their needs and assisting in the development of appropriate responses.

· Ability to develop positive working relationships with a range of groups and agencies. 

· Full clean driving license and the use of a car.

· Evening and weekend work will form part of your working week
	· Event management

· Research skills

	Please note:
	You will be required to work some weekends.  Short-listing may be carried out on the basis of information supplied in your application form.  The criteria for short listing are based on the requirements of the post as outlined in the ‘essential qualifications for the post’ and the core skills / competencies section of the job specification.  Therefore, it is very important that you think about your experience in light of those requirements.  Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.


